
 

 

Director of Instruction (Inclusive Education) 
 

Effective August 1, 2021 
 
 
School District 71 (Comox Valley) is a progressive school district whose mission is to inspire engaged, 
compassionate, resilient lifelong learners and cultivate a collaborative community together. As an inclusive 
learning community, we embrace diversity, foster relationships and empower all learners to have a positive 
impact on the world. We are the largest employer in the Comox Valley with 1650 employees and provide a 
comprehensive educational program to approximately 9,500 students from Strong Start to Grade 12 in 14 
elementary schools, 2 community schools, 3 secondary schools, 2 alternate schools, and a distributed learning 
school. The district’s annual operating budget is approximately $100 million. 

 
The Board of Education invites applications for the position of Director of Instruction (Inclusive Education) to 
provide leadership and oversight to the Student Services Department which provides a full range of programs 
and services addressing the needs of a diverse range of learners including those in all categories of ministry 
designation. 

 
The Board is seeking an exceptional educator with an expertise in special education to join the senior 
leadership team in supporting success for all students. The Director of Instruction (Inclusive Education) will 
work collaboratively with the Board, the Superintendent, all members of the senior leadership team, school and 
district staff, ministry leaders, and community partners in providing excellence in public education. 

 
The successful candidate will have extensive knowledge and understanding of student support services and 
inclusionary practices. They will also be recognized as an exemplary educational leader with a strong 
commitment to inclusive education and lifelong learning. The Director of Instruction (Inclusive Education) will 
provide leadership in the development of learning communities and work closely with school administrators to 
collaboratively promote and support the District’s Strategic Plan. 

 

Qualifications and attributes for this senior leadership position are: 

 A Master’s degree in leadership, Special Education or related field 

 Demonstrated excellence as a school principal or senior management level, for a minimum of 5 years 
 Strong advocacy of district initiatives that support and enhance student learning 

 Excellent knowledge of learners’ needs in all categories of ministry designation 

 Solid understanding of the major components of educational programs K-12 

 Knowledge of educational processes necessary to support success for students with special needs 

 Advocacy and leadership in special education program development and implementation 

 Strong commitment to inclusive, caring and ethical practices, processes and learning environments 



 Collaborative, motivating, team-building style of leadership 

 Ability to identify areas of growth of staff and collaboratively develop growth plans 

 Ability to use data-driven approaches to help developing, monitoring and improving support for diverse 
learners 

 Leadership and coaching support to develop school-based leaders in the areas of inclusionary best 
practices 

 Ability to engage staff, parents and students in results-oriented, inclusionary focus on student learning 

 Superior interpersonal and communication skills as well as presentation and influencing skills 

 Successful background in strategic, results-focused planning and budget management 

 Demonstrated success in project initiation and implementation 

 Ability to manage and allocate resources that support the District’s Strategic Plan 

 Demonstrated commitment to meaningful consultation and collaboration with staff and educational 
partners 

 Proven ability to establish and maintain effective working relationships at all levels 

 Knowledge and understanding of labour relations 

 A record of successfully working with parents, agencies, ministries, and other community partners 

 Exemplary skills in problem solving, conflict resolution and crisis management 

 Visible commitment to ethical decision making, life-long learning, and professionalism 

 Broad knowledge of current educational trends, inclusive best practices and instructional methods 

 Ability to provide district leadership, strategic insight and policy direction as a member of the senior 
leadership team 

 Positive role model with a visionary approach in support of the District’s Strategic Plan 

 Eligibility for membership in the Teachers Regulations Branch of the Ministry of Education in BC 

 
 

To join our dynamic team in the beautiful Comox Valley, qualified individuals are invited to apply in confidence 
by submitting a cover letter outlining how they meet the hiring criteria, a chronological resume with the name, 
phone number/email address of three professional references through https://bit.ly/2YN92oN.  

 
The competition will remain open until a suitable candidate is found. Applications received prior to 1:00 pm 
(Pacific Time) on Monday February 22nd will be assured careful consideration. 

 
Only short-listed candidates will be contacted. Interviews are expected to be held in early March. Successful 
applicants will be subject to the terms of the Criminal Review Act. 

 
 

Thank you for your interest in Comox Valley Schools- School District 71 

An Equal Opportunity Employer 

https://bit.ly/2YN92oN

