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Message from the President

As I type this, I can not believe August is already here and that our time together in Banff was over a month ago! Canadian summers really do just 
fly by.
 
I have spent a lot of time these past weeks reflecting on our learnings and opportunities from the National Trustee Gathering on Indigenous 
Education and Annual Congress in incredible Banff, Alberta. For our family, the summer is about trying to get in some rest and relaxation before the 
craziness of the “fall routine” kicks back in after Labour Day. With all of this in mind, when I have had a chance for some down-time, I find myself 
immersed in preparations for the resumption of another busy school year – and applying the lessons from Congress to these mental preparations: 

•	 How can our local board properly advocate for public education in the upcoming provincial election in Manitoba?
•	 What does it mean for our provincial school boards association (MSBA) to adequately adopt a Diversity, Equity & Inclusion (DEI) lens in the 

development of our new strategic priorities – taking a page out of the CSBA playbook?
•	 With the recent federal cabinet shuffle, how does that change who we talk to and what we talk about during the CSBA board’s federal advocacy 

event in Ottawa in the first week of October?
•	 And of course… how the heck are we going to have to get our daughters (Lucy & Maggie) to all of the various piano, swimming, basketball and 

dance related things that are quickly filling up our calendars for fall?!
 
Much like Saskatoon last year and the in-person gatherings that we enjoyed in 2019 and earlier, the most valuable part of our time together in Banff 
was just that – our time together, in-person! Whether it was the impactful keynotes or the opportunities for deep and meaningful learning during the 
concurrent sessions, the opportunity to share in those experiences together, representing school boards from across the country, was certainly a 
breath of fresh air.
 
My sincere thanks again to our friends at Alberta School Boards Association (ASBA) for hosting a wonderful event. If you were not able to attend in 
Banff this year, please make a point of visiting our website for a report on the NGIE and Congress, as well as the Annual Report for 2023 and other 
valuable resources. We are certainly looking forward to Toronto in July 2024, with preparations by OPSBA already underway.
 
Wishing you a restful last few weeks of summer and a smooth start to a new school year this fall!

Sincerely,
 

 
Alan Campbell
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Message du président
Difficile de croire qu’au moment d’écrire ce mot, nous sommes déjà en août et il y a plus d’un mois que nous nous sommes vus à Banff! Les étés au 
Canada sont vraiment trop courts.
 
Au cours des dernières semaines, j’ai beaucoup réfléchi aux apprentissages et aux possibilités découlant du Rassemblement national sur 
l’éducation autochtone (RNÉA) et du Congrès annuel dans la magnifique Banff, en Alberta. Pour notre famille, l’été est un moment de repos et de 
détente rêvé avant que la folie de la « routine automnale » nous tombe dessus après la Fête du travail. Dans cette optique, lorsque j’ai un temps 
d’arrêt, je me trouve plongé dans les préparatifs liés à la reprise d’une autre année scolaire occupée et ce, tout en appliquant à cette préparation 
mentale les leçons tirées du Congrès : 

•	 Comment notre commission scolaire locale peut-elle défendre correctement l’enseignement public dans le cadre de la prochaine élection 
provinciale au Manitoba?

•	 Que signifie pour notre association provinciale des commissions scolaires (l’ACSM) l’adoption adéquate du prisme de l’équité, la diversité et 
l’inclusion (EDI) lors de l’élaboration de nos nouvelles priorités stratégiques : s’agit-il de voler une page du « plan de match » de l’ACCCS?

•	 Comment le récent remaniement ministériel fédéral change-t-il notre auditoire et ce dont nous parlerons durant l’activité de sensibilisation 
fédérale du conseil d’administration de l’ACCCS à Ottawa au début octobre?

•	 Et bien sûr… Comment diable pourrons-nous transporter nos filles (Lucy et Maggie) au basketball et aux divers cours de piano, de natation et de 
danse qui remplissent rapidement notre calendrier d’automne…! 

 
Comme à Saskatoon l’an dernier et lors de rencontres en présentiel que nous avons appréciées jusqu’en 2019, l’aspect le plus précieux du temps 
passé ensemble à Banff n’était que cela : le temps passé ensemble, en personne! Que ce soit les discours-programme percutants ou les occasions 
d’apprentissage approfondi et pertinent lors des séances simultanées, la possibilité de partager ces expériences ensemble, à titre de représentants 
des commissions/conseils scolaires de partout au pays, a été une véritable bouffée d’air frais.
 
Encore une fois, un sincère merci à nos amis à l’Association des commissions scolaires de l’Alberta (ASBA) de s’être fait les hôtes de ce 
merveilleux événement.
 
Si vous n’avez pas pu vous rendre à Banff cette année, n’hésitez pas à consulter notre site Web où vous trouverez un rapport sur le RNÉA et le 
Congrès, le Rapport annuel de 2023, ainsi que d’autres ressources utiles. Nous attendons avec impatience l’événement coorganisé à Toronto en 
juillet 2024. Les préparatifs sont déjà en cours grâce à l’équipe OPSBA qui bat son plein.
 
Je vous souhaite quelques dernières semaines d’été reposantes et une rentrée scolaire sans heurts cet automne!
 
Sincèrement,
 

Alan Campbell
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Every year,  host  associat ions work very hard to plan  
informat ive and entertaining programs for the Nat ional 
Trustees Gather ing on Indigenous Educat ion and CSBA 
Congress. The 2023 conference did not disappoint ! 

Ful l  of  excel lent  presenters and keynote speakers,  the 
program included a wide range of  content and  
professional  development opportuni t ies. 

Please enjoy th is snapshot of  the program and events.
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National  Trustees Association Gathering on  
Indigenous Education & CSBA Congress
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Elders Blessing and Welcome
Theresa Strawberry is an Elder f rom the O’chiese First  
Nat ion and an Indigenous Advisory Counci l  Member wi th the 
Alberta School  Boards Associat ion.  She provides cul tural 
awareness educat ion to the publ ic and shares her  
personal  and professional  exper ience to send a strong  
message of  empowerment. 

Char l ie Fox, is a member of  Kainai  Nat ion,  of  the Blackfoot  
confederacy.  Pi i ta tonnistah is an Elder for  the t r ibe’s sacred 
Horn Society as he was under the tutelage of  the late Dan 
Weasel  Moccasin Sr.  where he assisted in many sacred pipe 
bundle ceremonies for  over twelve years. 

Leroy Li t t le Bear was born and raised on the Blood Indian 
Reserve (Kainai  First  Nat ion),  approximately 70 km west of 
Lethbr idge, Alberta.  One of  the f i rst  Nat ive students to  
complete a program of study at  the Universi ty of  Lethbr idge, 
Li t t le Bear later returned to his alma mater as a founding 
member of  Canada’s f i rst  Nat ive American Studies  
department. 

Tsuaki  Marule performed O Canada.
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DAY  O N E
Keynote: Naheed Nenshi, “A not very political life…
but everything is political” 

Naheed Nenshi, former Mayor of Calgary, asked 
conference attendees to consider how we can help the 
next generation of kids continue to achieve success in 
a world that seems stacked against them. 

Naheed shared his story of being a poor first-
generation kid in Northeast Calgary to attending 
Harvard, working at McKinsey, speaking in front of the 
World Economic Forum in Davos, and being named a 
World Mayor. His is an extraordinary story, made all 
the more interesting and inspirational because of how 
ordinary it is.

Naheed spoke about his 11-year tenure as mayor 
through one of its most prosperous and tumultuous 
decades. He led Calgary through four states of 
emergency that included a devastating flood and a 
worldwide pandemic. His leadership earned him both 
national and international recognition, with him being 
ranked #2 on Maclean’s 2013 Power List and awarded 
the 2014 World Mayor Prize. 

Drawing on his extensive experience, Naheed shared 
insights into Canada’s political landscape and showed 
attendees how to empower their teams for success no 
matter the circumstances.

Collecting Student Demographic Data: What Should You Think About and Where Might you Start

Presenters Tr isha Estabrooks, Nancy Petersen and Kent Phar is led part ic ipants through an interact ive session about 
the Edmonton Publ ic Schools ’ exper ience in establ ishing a board mot ion to support  ant i - racism and equi ty work.  This 
school  d iv is ion’s effor ts to create a greater sense of  belonging and be responsive to needs of  a l l  students can assist 

other school  d iv is ions to take evidence- informed steps towards foster ing greater equi ty and inclusion for al l . 

Engaging Stakeholders When Making Diff icult  Decisions

Members of  the Parkland School  Div is ion del ivered a session shar ing the f i rst-hand exper ience of  how trustees can 
leverage engagement in making tough decis ions. Dr.  Lorraine Stewart ,  board chair,  and Ji l l  Osborne, v ice-chair,  a long 

with t rustees Ai leen Wagner,  Aimee Hennig,  Anne Montgomery,  Er ic Cameron, and Super intendent Shauna Boyce, 
spoke on the dist inct  but  connected aspects of  governance and operat ions that are required for success.  

Indigenous Voice and Choice in School Board Governance

This session brought together educat ion partners to share their  exper iences developing structures and processes with 
Indigenous r ightsholders in Wetaskiwin Regional  Publ ic Schools.  The panel  featured Grand Chief  Wi l ton  
L i t t lechi ld jo ined Indigenous Trustee, Jol ine Mearon-Bul l  and Karen Becker,  members of  the Wetaskiwin  

Regional  Publ ic Schools,  Mike Wake, super intendent,  and Jordan Tinney, governance consul tant .  Together they  
explored what educat ion for  reconci l iat ion means in act ion and as a governance structure. 

Equity,  Diversity,  inclusion and Anti-Racism in Edmonton Catholic Schools

This workshop shared the story of  Edmonton Cathol ic Schools ’ journey towards Equi ty,  Diversi ty,  Inclusion and  
Ant i -Racism and connect ions to Truth and Reconci l iat ion.  Led by Doni ta Large, wel lness special ist ,  and Gina Daus, 

equi ty,  d iversi ty,  inclusion and ant i - racism manager,  the discussions covered their  exper iences, lessons learned and 
intent ional  act ions in l is tening to and honour ing the diverse voices of  the school  board community through  

engagement,  professional  learning/training and qual i tat ive/quant i tat ive research. 

From Grief to Medicine

Carolyn Broady, president of  the Br i t ish Columbia School  Trustees Associat ion and CSBA vice-president,  a long with 
Dr.  John Chenoweth,  d i rector,  and Gordon Li ,  d i rector,  and Brad Baker,  associate super intendent of  Indigenous  

Educat ion,  Ministry of  Educat ion and Chi ld Care shared mater ia ls and lessons learned on their  journey. The team 
shared their  col laborat ive approach to creat ing the Apr i l  2022 Indigenous Days of  Learning ent i t led,  “From Grief  to 

Medicine, Moving Forward with Good Hearts” . 
 

Rebel Governance: Challenging Perceived Boundaries

In th is interact ive workshop, the Foothi l ls  School  Div is ion Board of  Trustees in partnership wi th their  Super intendent, 
Dr.  Chr istopher Fuzessy, shared their  journey in intent ional ly chal lenging perceived governance boundar ies.  Theresa 

Letendre,  board chair,  John Evans, v ice-chair,  a long with t rustees Jack Molyneux, Sharon Nichols,  L isa Penzo, and 
Phi l  I rwin spoke about the complexi t ies and nuances of  school  board governance, focusing on navigat ing the ‘grey 

zone’ of  governance and operat ions,  designing and implement ing structures that support  good governance, and  
approaching vis ioning forward by looking past current perceived boundar ies.



DAY  T WO
Keynote: The Right Honourable Michaëlle Jean, 27th 
Governor General and Commander in Chief of Canada 
(2005-2010)

During her keynote, Michaëlle Jean, former Governor 
General and Commander-in-Chief of Canada, shared her 
incredible story. Born in 1957 in Port-au-Prince, Haiti, 
she was eleven years old when Canada offered political 
asylum to her parents, who were fleeing repression from the 
dictatorial regime in their home country. As Francophones, 
the family settled in Quebec. Her family experienced the 
ordeal of a forced exile and, like all refugees, the immense 
challenge of rebuilding their life elsewhere, starting 
from scratch, mustering all their strength and their life 
experiences, motivated by the desire to contribute as full 
citizens to the development of their host country.

Michaëlle spoke about her journey to become Governor 
General and Commander-in-Chief of Canada, the first 
Black woman to reach the highest constitutional office 
in the country, a function she served with extraordinary 
dedication, for a five-year term. Attendees were left inspired 
and motivated to continue their work in education, and their 
dedication to supporting students everywhere. Michaëlle 
passed along her deep sense of universal humanistic 
values, the principles and rules of democracy, the rule of 
law, justice, fundamental human rights and freedoms, which 
she never betrays. 

Keynote: Dr. Shelly Niemi - Weaving the Braid of 
Culturally Responsive Leadership and Governance

Dr. Niemi spoke to attendees about culturally responsive 
leadership and governance. During her informative 
presentation, she asked attendees to consider what 
are the foundational key characteristics of culturally 
responsive leadership and how do these characteristics 
impact their own leadership practice, and as a collective 
through the governance structures that are found at all 
levels of an education system.  

Through engaging examples, Dr. Niemi discussed what 
a cultural safety continuum looks like for education and 
some of the cultural safety considerations for boards 
and trustees, senior staff, and education partners before 
a decision is made to move towards using culturally 
responsive governance and leadership frameworks. 

Dr. Shelly Niemi is a Cree / Métis Woman, who is a 
descendent of Chief A’wa’wenekew /Ahenakew from 
Ahtahkakoop Cree Nation and a descendent of Emmanuel 
Champagne and Marie Letendré from Batoche.She is 
the Director of Education for the Greater Victoria School 
District – No.61. 
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Coming Together

Shir ley Boomer and Courtney Lagasse, First  Nat ions,  Met is and Inui t  support  
workers,  wi th Darrel l  Wi l l ier,  First  Nat ions,  Met is and Inui t  educat ion coordinator 

shared how they set the stage through a var iety of  c lassroom presentat ions,  staff 
professional  learning and a ser ies of  partnerships to pursue the Cal ls to Act ion.  

At tendees heard how a systemat ic change in Medicine Hat Publ ic Schools ’ approach 
to achieve near ly 65% growth in the number of  students who sel f - ident i fy wi th in the 

school  d iv is ion,  and how the largest high school  in the school  d iv is ion in  
t ransi t ioning away from cul tural  appropr iat ion.  

Leading Change: Working Towards Racial  equity in Canadian Classrooms

In th is session, at tendees heard about the work by the CSBA and the Universi ty of 
Regina to lead work in school  boards across Canada as part  of  i ts  Ant i -Racism  

commitment.  Presenters Donna H. Swapp, Michael  Cappel lo,  and Kamogelo Amanda 
Matebekwane, f rom the Universi ty of  Regina invi ted school  board t rustees, K-12  

educat ional  leaders and pol icy makers to imagine and commit  to a more racial ly just 
Canada. Part ic ipants were given opportuni t ies to engage, evaluate,  and advance 

key ideas and act ions in support  of  ant i - racism work.

Leveraging Game-Based Learning and Community Connection

Joanne Pi tman, Super intendent of  School  Improvement wi th the Calgary Board of 
Educat ion presented on a partnership wi th Microsoft  Educat ion Canada and the City 

of  Calgary to engage students in future planning through community design. The 
“Level  Up, Calgary!”  program has al lowed school  boards to leverage free game-

based technology and key considerat ions for bui ld ing purposeful  partnerships wi th 
community.  Discussion throughout the presentat ion encouraged part ic ipants to  

consider the strategic use of  resources and key partnerships to bui ld purposeful 
student connect ions wi th their  local  communit ies.



DAY  T H R E E
Keynote: Riaz Meghji, Human Connection Expert and author of Every 
Conversation Counts

To close out the conference, Riaz Meghji connected with attendees to impart 
the importance of human connection and the risks associated with loneliness. 
As education champions, trustees and partners need to know how to build and 
maintain genuine relationships to support public education. In his presentation, 
Riaz shared the “Five Habits of Human Connection” that offer practical tools to 
combat isolation and build deeper relationships.

Riaz shared his background in broadcasting, and the path that brought him to 
becoming a keynote speaker and author on the subject of human connection. A 
natural storyteller, Riaz engaged the entire audience and left them inspired to 
develop memorable and meaningful interactions with others. 
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T H A N K 
YOU.
The Canadian School Boards Association board of directors would 
like to thank the staff and membership of the Alberta School Boards 
Association. Their commitment to a strong program provided 
attendees with a wealth of information. Banff, Alberta provided 
the perfect backdrop for trustees from across the country to come 
together and learn. The CSBA would not be able to provide such 
quality professional development at an annual conference without 
the work of our member associations.  
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Demander une bourse FLS, c’est si  simple!
Avant la rentrée de septembre dans un col lège ou 
une universi té,  rappelez aux jeunes  
étudiants anglophones de soumettre leur demande 
pour une bourse d’études postsecondaires en 
français langue seconde de 3 000 $.  C’est  s i  s imple! 
Rendez-vous sur ACUFC.ca/boursesFLS pour en 
savoir  p lus.

Applying for an FSL bursary is so simple!
Before the September back-to-school  season in col lege or universi ty,  remind young Engl ish- 
speaking students to apply for  a bursary for  postsecondary studies in French as a second language, 
worth $3,000. I t ’s  so s imple!  Vis i t  ACUFC.ca/FSLbursar ies to learn more.


